Transitional Pastor Covenant

For Whosoeverwill Baptist Church, Wherever, MO
I. 
Goals of the Transitional pastorate

1.  Provide a consistent pulpit ministry.


2.  Help the church staff with planning and management.


3.  Pray for the church and the spiritual leaders of the church.


4.  Facilitate the opportunity for a smooth transition to new senior pastor.


5.  Be available for counsel to the pastor search committee.


6.  Assist the church leaders with assessment of church health.
II. 
Responsibilities of the Transitional Pastor


1.  Transitional Pastor plans and leads the Sunday services with the church staff.


2.  Transitional Pastor meets with the staff to guide calendar planning and review budget and cash flow.


3.  Transitional Pastor assists the church leaders with church health processes.

4.  Transitional Pastor schedules guest speakers when he must be out with LBC or SBC responsibilities.


5.  Transitional Pastor meets with the deacons or other committees on request provided those meetings are 
                    on Sunday.


6.  Transitional Pastor is available on request to the pastor search committee.


7.  If requested, the Transitional Pastor is available to serve as moderator of business meetings that are held
     on Sundays.

8. Transitional Pastor and his wife will join the church and attempt to immerse themselves into relationships of the church and take on member responsibilities such as prayer, tithing, witnessing and body life. 
III.  
Responsibilities of the Church to Transitional Pastor

1.  Church provides a weekly salary of $____________.  To avoid complications, the Transitional Pastor is 
                    given a salary check at the same time as the rest of the staff payroll.
2.  Church provides expenses to and from the church and other expenses in the amount of $___________ 
      per week paid on a monthly basis. Any additional expenses will be reimbursed monthly after the 
      Transitional Pastor files receipts.

3.  Church provides Sunday lunch for Transitional Pastor and his wife or his supply.


4.  Church provides lodging if an overnight stay is needed.  Hotel accommodation is preferred.

5.  Church provides honorarium, in addition to the interim’s salary, to guest speakers when the Transitional
     Pastor must be away for MBC or SBC responsibilities or when the church has a special event such as
     revival or Bible conference.


6.  As agreed by the church leaders, the Pastor Search committee meets with the Transitional Pastor 
                   quarterly to assess the accomplishment of the above stated goals.

7.  The most paramount responsibility of the church is to pray for the Transitional Pastor and his wife
     during their term of service.
IV.  
Term of Covenant

1.  The term of this covenant between Whosoeverwill Baptist Church and __________________, Transitional Pastor, will exist until a new pastor is called or until either Transitional pastor or the appropriate Committee   chairperson determines a change is necessary.
2.   Amendments to this covenant should be made in writing and have the agreement of both parties and
affirmation from the church.
Date_______________________

_________________________________


                 _____________________________

  Pastor Search Committee Chairperson

   


 Transitional Pastor

